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(This is in line with the requirements of the Oxford Diocese – see: https://www.oxford.anglican.org/mission-ministry/safeguarding/safeguarding-handbook/) 



Application process 
PSO sends potential volunteer:
- An application form
- Role description
- Confidential declaration
- Copy of the Parish Safeguarding Policy and any additional guidance


Final checks and training 
- DBS clearance received and, if necessary, any issues addressed
- Volunteer sends certificate indicating they have completed C0 and C1 training to the PSO


PSO confirms volunteer has completed the recruitment process in an email to the volunteer and notifies leader(s) of relevant group(s) that they are now available.
Volunteer signs up for the the DBS Update Service


Potential volunteer returns completed application form and  confidential declaration to the PSO. 


Successful applicants asked to:
- Apply for DBS clearance 
- Undertake C0 (online) and C1 (online or face to face) training. 
- Applicants for a leader role also complete the C2 (face to face training)
(NB C1 is available online but unless applicant has had previous safeguarding training it is recommended they complete this face to face)


Potential Volunteer Identiied


Clergy or Leader of an activity introduce the potential volunteer to the Parish Safeguarding Officer (PSO)



In exceptional circumstances this introduction can be done via email but this should normally be face to face.  


Interview and references
- PSO and other person who has completed the S1 training interviews potential volunteer
- PSO calls for references






















